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     O/o CHIEF GENERAL MANAGER, TAMILNADU CIRCLE, CHENNAI 600 002
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       E S T A B L I S H M E N T    S E C T I O N 
                                                                                                                                                         

To

All PGMs/GMs in TN Circle
GM(HR)/Sales & Mktg(CFA)/Sales & Mktg CM/NW (Plg)CFA/
NW OPS CFA/Sales Mktg CM/NW Plg  II CM/NW OPS/TR/CBT/MA
GM Enter Prise/Finance/BP & IT
PCE (Civil)/Electrical/Chennai
Chief Architect Chennai
DGM RGM TTC Chennai
DGM (F)/CAO (F)/AO (Cash)/AO (Drawal)/AO (BGT)/AO (Pension).


No.EST / 32-12/ 2011                 Dated at Chennai-2, the             	 06.07.2012

Sub :   Fixation of pay on the date of promotion-Clarification reg.
						
********* 
 
Copy of BSNL Corporate Office, New Delhi letter mentioned below on the above subject is forwarded herewith for information, guidance and necessary action.

1. BSNL HQ lr.No.1-15/2012-PAT(BSNL)
  dt. 05.06.2012
/Signed/
 (K.M.UMA)
AD(EST&RET)
Encl: As above-
Double-click to view annexure




image4.emf
Pay UP  Gradation_06.03.2009 -0001.pdf


Pay UP Gradation_06.03.2009 -0001.pdf
BHARAT SANCHAR NIGAM LIMITED

(A Government of India Enterprise)

CORPORATE OFFICE
PAT SECTION
Bharat Sanchar Bhawan, Janpath, New Delhi-110 001

No. 1-50/2008-PAT (BSNL) Dated: 5th March, 2009

OFFICE ORDER

Sub: Revision of scales of pay of Board level and below Board level
Executives of BSNL w.e.f. 01-01-2007----regarding

In pursuance of the Presidential Directives issued by Ministry of Communications
& Information Technology, Department of Telecom. vide letter No. 61-01/2009-SU dated
27th February 2009 in terms of Ministry of Heavy Industries & Public Enterprises,
Department of Public Enterprises OM No. 2(70)08-DPC (WC) dated 26-11-2008, the
undersigned is directed to convey the approval of the competent authority that the
revised IDA Pay Scales in replacement of existing IDA Pay Scales for the Board level

and below Board level Executives of BSNL (absorbed and BSNL recruited), effective
from 01.01.2007, will be as under:-

Grade Pre-revised IDA Scales Revised IDA Scales

E1A 9850-250-14600* #Ht

E2A 11875-300-17275* ##

E3 13000-350-18250 24900-50500
E4 14500-350-18700 29100-54500
E5 16000-400-20800 32900-58000
E6 17500-400-22300 36600-62000
E7 18500-450-23900 43200-66000
ES 23750-600-28550 62000-80000
ESA 25000-650-30200# i

Director 25750-650-30950 75000-100000
CMD 27750-750-31500 80000-125000

## Note: Revised IDA pay scale for E1A, E2A and E9A will be notified later.

* In respect of Executives in EIA and E2A scales, their pay may be fixed in the revised E-I
& E-2 IDA scales of Rs.16400-40500 and Rs. 20600-46500 respectively and these
revised scales may also be used wherever specifying the pay scales is un-avoidable (e.g.
for pension contribution, fresh appointment etc.), till the time new scales are notified.

# In respect of Executives in E9A scale, their pay may be fixed in the revised E9 pay
scale of Rs. 62000-80000 subject to provision of revision as and when appropriate

replacement scale is notified.
(o





Fitment method:

(). A uniform fitment benefit @ 30%, on basic pay plus DA @68.8% as on
01.01.2007 would be provided to all executives. The aggregate amount
would be rounded off to the next ten rupees and pay fixed in the revised
pay scale.

(i) If any extra ordinary increment(s) and/or increase in the pay in respect of
executives have been granted with retrospective effect, which affects the
revision of pay as on 01.01.2007, such increment and/or increase in pay will
be ignored for the purpose of fitment/pay revision.

(i)  Where executives drawing pay at two or more consecutive stages in an
existing scale get bunched, then, for every two stages so bunched, benefit
of one increment shall be given.

(iv)  According to fitment method mentioned above, scalewise tables as on
01.01.2007 are enclosed as Annexure-I.

. Increment:

The Annual Increment will be at the rate of 3% of the revised basic pay and the
same will be rounded off tq the next multiple of rupees ten.

. Stagnation increment:

The rate of stagnation increment will be 3% of the revised basic pay and
executives will be allowed to draw maximum three stagnation increments, one
after every two years, upon reaching the maximum of the revised pay scale
provided the executive gets a performance rating of ‘Good” or above.

. Pay fixation on promotion:

One notional increment equal to the increment being drawn by the executive in the
pay scale, before such promotion would be granted and pay fixed in the promoted
pay scale and rounded off to the next multiple of Rs.10.

. Dearness Aliowance:

100% DA neutralization will be adopted for all the executives, who are on IDA
pattern of scales of pay w.e.f. 1.1.2007. Thus DA as on 1.1.2007 will become zero
with link point of All India Consumer Price Index (AICPI) 2001=100, which is
126.33 as on 1.1.2007. The periodicity of adjustment will be once in three
months, as per the existing practice for these categories. The quarterly DA
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payable from 1.1.2007 will be as per new DA scheme as given below:-

Date of Dearness Rate of Dearness Allowance (in
Allowance percentage)
01.01.2007 0
01.04.2007 0.8
01.07.2007 1.3
01.10.2007 4.2
01.01.2008 5.8
01.04.2008 6.3
01.07.2008 9.2
01.10.2008 12.9
01.01.2009 16.6

House Rent Allowance (HRA):

The House Rent Allowance to the employees of BSNL will be at the following
rates and will be payable on revised pay w.e.f 27-02-2009:-

Cities with population Rates of HRA

50 lakh and above 30% of basic pay
5 to 50 lakh 20% of basic pay
Less than 5 lakh 10% of basic pay

City Compensatory Allowance (CCA)
The payment of CCA stands dispensed with w.e.f. 27.2.2000.

Other Allowances & Perks:

Medical allowancefreimbursement shall be admissible as per pre-revised basic
pay +DP+DA as on 1.4:2008. All other allowances and perks other than those
specified above will remain unchanged at the amount admissible for the month of
January, 2009 till further orders.

Pension Contribution,

Pension Contribution will be made at the applicable rate as per FR 116 on the
maximum of the revised pay scales w.e.f 01.01.2007.

GPF/EPF Contribution:
Recovery towards GPF/EPF contribution shall be made as per following:
(i) Recovery of difference in GPF contribution from arrears in case it was

recovered less than minimum of 6 % of revised basic pay for absorbed
employees w.e.f 01-01-2007





Y

(i) Recovery of arrear of EPF contribution w.e.f. 01.01.2007 ( being difference
between 12% of revised basic pay & IDA and old basic & IDA) towards
employee's share from arrear bill of individual direct recruited employees for
payment to EPF authorities.

(i)  Payment of additional contribution of Employer's share to the tune of
difference between 12% of revised basic pay & IDA and old basic pay &
IDA, to EPF authorities for direct recruited employees.

12.  Duration:
The above IDA pay scales will remain operative till the next Pay scale revision as
per DPE Orders applicable to CPSEs or till further orders.

13. General:

(i). Pay on revised pay scales will be drawn from the month of March 2009.
Arrears from Jan 2007 to Feb 2009 will be paid in two installments — 40% of
the arrears in the current financial year (2008-09) and the balance 60% in
next financial year (2009-10), after orders in this regard are issued by this
office.

(ii).  Any excess payment, if any, be made as a result of incorrect fixation of pay
in the revised scales and in calculation of arrears or detected in the light of
discrepencies noticed subsequently shall be recovered either by adjustment
against future payments due to Executive concerned or otherwise. An
undertaking as per Annexure-ll for this purpose will be taken from
Executive before making payment of arrears.

(iii).  Anomalies, if any, arising out of this order will be addressed separately.

(iv).  Incase of any doubt with regard to implementation of any clause (s) of
this Office Order, the same may be referred to Corporate Office with IFA
comments for clarification. :

Hindi version will follow. /)
. %\(& QVI Zﬁ'“f vy

Encl: Annexure-l &I AL

(Sheo Shankar' Prasad)
Assistant General Manager ( Personnel-V)
Phone -23037474, 23037475, FAX -23766034
Copy to:-

1) PPS to CMD, BSNL, Bharat Sanchar Bhavan, New Delhi.

2) PPS to DIR (HRD)/DIR(C&M)/DIR(O)/DIR(P&NS)/DIR(F), BSNL Board

3) Al CGMs/All Heads of Administrative Units of BSNL

4) All PGMs/GMs,BSNL C.O. .

5) Director(PSU 1), DOT, New Delhi w.r.t DOT letter no. 61-01/2009-SU dated 27-02-2009

6) DGM (CA)/(EF)/(SEA)/(A&E)/(BW)/(ESTT)/(PERS)/(SR)/(Restg), BSNL C.O.

7) AGM(A&E)/(BW)/(CIVIL)/(CSS)/(EF)/(PERS-I)(PERS-II)/(PERS-IV)/(R&P),BSNL C.O.

8) Pay Bill/Cash/L&A//PEN/OL Sections, BSNL C.O.

9) Guard File.

el





Scale
E1A

Existing IDA scale- Rs.9850-250-14600
Revised E1 IDA scale - Rs.16400-40500

Scale
E2A

Existing IDA scale - Rs.11875-300-17275
Revised E2 IDA scale - Rs.20600-46500

F N- (~5‘D(2.oo%~1°ﬁ'r( R

Scale
E3

ANNEXURE-!

Existing IDA scale -13000-350-18250
Revised IDA scale - 24900-50500

Stage |pre-revised pay|revised pay |Stage |pre-revised pay revised pay |Stage |pre-revised pay revised pay
1 9850 21620 1 11875 26060 1 13000 28530
2 10100 22170 2 12175 26720 2 13350 29300
3 10350 22720 3 12475 27380 3 13700 30070
4 10800 23270 4 12775 28040 4 14050 30840
5 10850 23810 5 13075 28700 5 14400 31600
[ 11100 24360 6 13375+ 20360 6 14750 32370
7 11350 | 24910 7 13675 30070 7 15100 33140
8 11600 25460 8 13975 30670 8 18450 33910
<] 11850 | 26010 ] 14275 31330 <] — 15800 34680 |
10 12100 26560 10 14575 31980 10 16150 35440
™ 2350 | 27110 T 14875 32550 T T6500 <574 [ I—
T2 12600 | 27650 12 15175 33310 12 — 16850 36950 |
13 12650 28200 13 15475 33960 13 17200 37750
14 13100 28750 14 15775 34620 14 17550 38520 |
15 13350 29300 15 16075 35280 15 17900 39280
16| 13600 | 29850 — 16375 35840 18250 /050 |
17 13850 30400 17 16675 36600 17° 18600 40820
18 14100 30950 18 16975 37250 18* 18950 41590
19 14350 31490 19 17275 37910 19* 19300 42360
20 14500 | 32040 17575 — 38570
1% 14850 | 32590 21° — 17875 — 30230
15100 33140 18175 35850
23 15350 | 33690
Scale E4 Scale ES ScaleES

Existing IDA scale -14500-350-18700
revised IDA scale - 29100-54500

Existing IDA scale - Rs.16000-400-20800
Revised IDA scale - Rs.32900-58000

Existing IDA scale - Rs.17500-400-22300
Revised IDA scale - Rs.36600-62000

Stage |pre-revised pay Stage |pre-revised pay revised pay Stage |pre-revised pay revised pay
1 14500 31820 1 16000 35120 1 17500 38410
2 14850 32590 2 16400 35990 2 17900 39280
3 15200 33360 3 16800 36870 3 18300 40160
4 15550 34130 4 17200 37750 4 18700 41040
5 15500 ~34000 5 17800 36630 5 19100 920
6 16250 35660 6 18000 39500 6 19500 42800
7 16600 36430 7 18400 40380 7 19900 43670
8 16950 37200 8 18800 41260 8 20300 44850
9 17300 37970 9 19200 42140 9 20700 45430
10 17650 38740 10 19600 43020 10 21100 46310

1" 18000 39500 1 20000 43890 " 21500 47180
12 18350 40270 12 20400 44770 12 21900 48060
13 18700 41040 13 20800 45650 13 22300 48840
1a* 19050 41810 12* 21200 46530 14% 22700 49820
15* 19400 42580 15* 21600 47400 15* 23100 50700
16* 19750 43340 16* 22000 48280 16* ~ 23500 51570

*. Stagnation increments.

[ |
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E-1T SC&JL

Pre-revised scale of pay and and fitment in the revised scale;

Fitment formula Basic+68.8% DA and 30% dbasic+DA |rounded olff to the next ten rupees.
scale; E7 "Pre- reviseq18500-450-23900 . Revised [43200-66000
|
stage pay Pay ]
1 18500 43200 B )
2 18950 43200
e 3 19400 44500 ) 3
4 19850 44500 ]
5| 20300 44550
6 20750 45540
7 21200 46530
8 21650 47510 L )
9 22100 48500 | N
10 22550 49490 B o
11 23000 50480 .
|12 23450 51460 B
5 13 23900 52450 e |
14} 24350}* 53440 il .
|15 24800/* 54430
16 25250|* 56410

f

stagnation increments
T

!
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Pre-revised scale of

pay and and fitment in the revised scale;

as on 01-01-2007

Fitment formula Basic+68.8% DA and 30%

basic+DA

rounded off to the next ten rupees.

[

Scale E9 Pre-revised scale Rs. 23750-600-28550

revised scale Rs. 62000-80000

stage  [pay N Pay T
{
11 23750 62000
2 24350 62000
3 24950 63860
4 25550 63860 /
5 26150 65780
[ 6 26750{ 65780 i
7 27350 i 67760 N
Bl 27950 ‘ . 67760
_____ 9 28550 69800 -
10 29150!* 69800
11 29750|* 71900
12 30350 71900
i
* stagnation increments
11 I
? Eow E-9R <cal

Pre-rewsed scale of pay and and fitment in the revised scale;

as on 01-01-2007

Fltment formula Basic+68.8% DA and 30% basic+DA _ rounded off to the next ten rupees. |
Scale E9A pre rewsed scale 25000-650-30200 Revised scale 62000-80000 (Provisional fixatio
S D i
stage pay - | _ Pay
B 25000' 62000
21 25650 62000
_____ 3] 26300 63860
41 26950 63860
5/ 27600 65780
6| 28250 . 165780
I 7] 28900 67760
[ 8] 29550 67760
8l 30200 69800
10/  30850[* 69800
1 31500|* 71900
12] 32150[* 71900
* Stagnation increments -
T T
{ |

Sl
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DIR, BOMD
Pre-revised scale of pay and and fitment in the revised scale; as on 01-01-2007
[ Fitment formula Basic+68.8% DA and 30% basic+DA |rounded off to the next ten rupees.
Pre ’réw?éd scale Dir 25750-650-30950 Revised scale 75000-100000
stage  Tpay < | —|Pay R
- 1“5" B 25750‘ T 75000 ]
[ 20 28400] 75000 o ]
3| 27050 77250
4 27700 77250
i 5| 28350 b 79570
_6/ 20000 79570
i 70 20650 B 81960
8 30300 81960
.9 3080 | 84420 ]
| 10:  31600{* I 84420 o
11, 32250 - 186960 n
12 L _32900[ 86960 \ R
* Sta_gnatlon |ncré}héﬁtgs‘__-;:‘ ~ T - B
e S S R P R ,\'\x r _“"m.:
Pre-revlsed scale of pay and and fitment In the revlsed scale; as on 01-01-2007
- !Fltment formula Basic+68 8.8% DA and 30%|basic*DA [rounded off to the next ten rupees. |
i - -
Pre revnsed scale CMD 27750-750-31 500 ! Revised scale 80000-1 25000 . ]
stage pay B Pay _ ]
— i — pu—
o 1‘ 277_E_>0¢ ; '|80000
2 ga§oo ! 80000 ]
3 29250 § 82400
. _4 30000 . B 82400 N
L 5/ 30750 _|84880 N ]
_____ 6. 31500 - 84880 | B
. T, _32250" L | 87430 o |
8] 33000* L B 87430 i i 3
_ .. .8 3’780 190060 R S
* Stagnation increments | I T
- 1_ :
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Annex-ll

UNDERTAKING

I,hereby, undertake that any excess payment that may be found to have been made
as result of incorrect fixation of pay or any excess payment detected in the light of
discrepancies noticed subsequently will be refunded by me to the BSNL either by
adjustment against future payments due to me or otherwise.

Signature
Name
Designation
Date:
Station:
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Fag. 800 602, Chennai - 600 002, |

~ Bharat Sanchar Nigam Ltd.
(A Government of India Enterprise)
Corporate Office
Bharat Sanchar Bhawan
Janpath, New Delhi-110 001
® : (PAT Section) ,

No. 1-15/2012-PAT(BSNL) Dated 05 06.2012

. \/
i ~" The Chief General Manager
BSNL

Tamil Nadu Telecom Circle
Chennai.

Sub: Fixation of pay on the date of promotion — clarification reg.
Sin

| am directed to refer to your letter = No. TAC/SPL.CELL/I.PRC
/\I\@QwCLARIFICATIONIZMO dated 21.01.2012 on the subject cited above and to say that

method of fixation of Pay on Promotion in respect of Executives.is regulated as per para

5 of BSNL office order No. 1-50/2008-PAT(BSNL) dated 05.03.2009. e \12
2 However, method of fixation of pay on promotion in respect of Non-Executives is

regulated as per para of 3.3 of BSNL office order No. 1-16/2010-PAT(BSNL) ®tated
: .,? 07.05.2010. The extract of the para is re-produced below:-
//\,/\ Lo

——

The method of fixation of pay on promo
Executives are different and therefore, fixation of
orders issued by this office.

tion in respect of Executive & Non-
pay may be made as provided in the

. Y Ours faign !

fplly,

(Sheo Shankar Prasad)
Assistant General Manager (Pers.V)
" Tel. 23037475

Copy to:

: X
CGM, BSNL, Ch;m‘bqi Telephones w.r t. letter No..BSNL/CHTD/CA/IDA/ PRC-

2011-11 dat‘?d{1.04.2012.
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IndiaBroadband,, - a "= fy fafaee |
CORPORATE OFFICE Y 4 (I8 LR o S0
| PAT- SECTION /. ™ BHARAT SANCHAR NIGAM LIMITED
‘ Bharat Sanchar Bhawan, |

(A Gowt. of india Enterprise)
5" Floor, Harish Chander Mathur Lane, New Delhi —110001.

OFFICE ORDER
(No. 10 of 2010)

ok

File No. 1-16/2010-PAT(BSNL) Dated 07-05-2010

Sub: Revision of Pay Scales for Non-Executives Employees in BSNL w.e.f. 01.01.2007.

1.0 In pursuance of Agreement dated 07-05-2010 signed on behalf of the BSNL
Management with the representative union of non-executives employees of BSNL in
terms of Department of Public Enterprises OM No. 2(7)/2006-DPE(WC)-GL-XIV dated
098-11-2006, the undersigned is directed to convey the approval of the competent
authority that the revised IDA Pay Scales in replacement of existing IDA Scales of
Non-executive employees of BSNL effective from 01-01-2007, will be as under

SI.No. | Grade Existing IDA Pay | Revised IDA Pay Scales (Rs.)
Sales(Rs.)
1 ' NE1 | 4000-120-5800 7760 — 13320
2 i NE2 4060-125-5935 7840 — 14700
3 NE3 4100-125-5975 7900 — 14880
4 NE4 4250-130-6200 8150 — 15340
5 NES 4550-140-6650 8700 — 16840
6 NEG 4720-150-6970 9020 - 17430
7 NE7 5700-160-8100 10800 ~ 20400
8 NES 6550-185-9325 12520 - 23440
' 9 NE9 7100-200-10100 13600 — 25420
10 ' NE10 7800-225-11175 14900 - 27850
11 T NE11 8570-245-12245 16370 — 30630 ]

2.0 Fitment Method :

2.1 Non-executives who were in the pre-revised non-executive pay scales before
01.01.07 will be placed in the corresponding revised non- executive pay scales as per
the fitment formula given in para 2.3 below.

2.2.  Non-executives joining on or after 1.1.2007 will be placed in the initial stage of the

revised pay scale in which they are appointed. In cases where emoluments in the
pre- revised pay scale (s) on the date of joining BSNL [i. e. Basic Pay +DP/DA
applicable on the date of joining] exceeds the sum of the pay fixed in the revised
pay scale and applicable IDA thereon on the same date, the difference will be aliowed
as Personal pay and it will be absorbed in future increments.





2.3

2.4

2.5

3.0
3.1

3.2

3.3

3.4

3.5

3.6

Fitment in the revised scale shall be made applicable as per following formula :

a) Basic Pay in the Pre-revised pay scale as on 01.01.2007

Plus
b) IDA neutralisation @ 68.8% on Basic pay
c) Fitment benefit @ 30 % on [Basic Pay + IDA (68.8%))

d) The amount so arrived at, rounded off to the next multiple of 10 Rupees, shall be
the Basic Pay in the revised pay scale.

Where non-executives drawing pay at two or more consecutive stages in the existing
pay scales get bunched, then, in the revised IDA pay Scale for every two stages so
bunched, benefit of one increment will be given.

As per the fitment method mentioned in para 2.3 and para 2.4 above, scale-wise
tables as on 01.01.2007 are enclosed as Annexure-l.

Annual Increment/ Stagnation Increment/ Pay Fixation on Promotion.

Annual increment will be at the rate of 3% of the revised basic pay and will be rounded
off to the next 10 Rupees.

Stagnation increment will be @ 3% of the revised basic pay and the non-executive will
be allowed to draw maximum 3 stagnation increments, one increment after every two
year upon reaching the maximum of the revised pay scales.

On promotion, one notional increment equal to 3% of the existing basic pay rounded

off to the next multiple of Rs. 10/- would be granted and pay fixed in the promoted
scale.

The annual increment which falls on 01.01.2007 will be granted in the revised pay
scale on 01.01.2007.

The extra increment granted to those non-executives who were unable to get BCR
10% promotion one year prior to their retirement, in terms of BSNL CO order No. 27-8
/2003-TE-Il (i) dated 18.11.2003, before 01.01.2007, shall be added to the pre-revised
basic pay for calculating the revised pay. In case this extra increment falls on or after

01.01.2007, then this increment will be granted in the revised pay scale @ 3% of the
revised basic pay.

The non-executives can opt for the revision of pay on 01.01.2007, or from the
date of promotion after 01.01.2007, or from the date of next increment in the
existing scale. The option under this shall be exercised in writing in the form as
per Annexure- Il so as to reach the authority within a period of three months
from the date of issue of this order.





3.7

4.0

5.0

6.0

In case no option is received within the stipulated period mentioned above, pay will be
revised w.e.f. 01.01.2007 by default.

Dearness Allowances :

100% DA neutralization will be adopted for all the non-executives, who are on IDA
pattern of scales of pay w.e.f. 1.1.2007. Thus DA as on 1.1.2007 will become zero
with link point of All India Consumer Price Index (AICP1) 2001=100, which is 126.33 as
on 1.1.2007. The periodicity of adjustment will be once in three months, as per the
existing practice for these categories. The quarterly IDA payable from 1.1.2007 will be
as per new |DA scheme as given below :-

Date of Dearness Allowance | Rate of Dearness Allowance (in
percentage)

01.01.2007 0
01.04.2007 0.8
~01.07.2007 1.3
01.10.2007 42
01.01.2008 5.8
01.04.2008 6.3
01.07.2008 9.2
01.10.2008 12.9
01.01.20089 16.6
01.04.2009 16.9
01.07.20098 18.5
01.10.2009 253
| 01.01.2010 30.9
01.04.2010 34.8

House Rent allowance:

The house rent allowance to the non-executive employees of BSNL will be at the
following rates and will be payable on revised pay w.e.f. 27" February, 2009:-

Cities with Population Rates of HRA

50 Lakhs & above 30% of Basic Pay
5 to 50 Lakhs 20% of Basic Pay
Less than 5 Lakhs 10% of Basic Pay

City Compensatory Allowance (CCA)

CCA stands dispensed w.e.f. 27.02.2009. The amount equal to CCA already paid to
some employees in accordance with this office letter no. 1-22/2009-PAT(BSNL) dated
04-06-2009, shall be adjusted against the pay revision arrears.

-

~ -





7.0 Perks and Allowances

7.1 Perks & allowances will be paid as per existing regulatory conditions applicable in
case of particular Perks/allowance to the non-executive empioyees as per the details
given below, with effect from 07-05-2010.

7.2 Allowances:

7.2.1 | Transport Allowance Existing amount will continue. It will be
reviewed on 01.01.2012 or as and when
Transport Allowance for executives in
| general in BSNL is revised, which ever is

earlier.
i 7.2.2 | Transport Allowance for | Existing higher rate will continue. It will be
handicapped employees reviewed on 01.01.2012 or as and when

Transport Allowance for executives in
general in BSNL is revised, which ever is
earlier.

7.2.3 | Special (Duty ) Allowance, lIsland | Existing percentages will continue on
Special Duty Allowance, Hard Area | revised basic pay. The eligibilities and
Aliowance attendant conditions will be applicable as in
the case of BSNL Executives.

7.2.4 | Special Compensatory (Remote | Existing amount of allowance as applicable
- Locality) Allowance, Special | to the relevant pre-revised pay slabs will be
Compensatory (bad climate) | increased by 75%. The eligibilities and
Allowance, Special Compensatory | attendant conditions will be applicable as in

(Hill  Area) Allowance, and | the case of BSNL Executives.
Scheduled / Tribal Area Allowance.
7.2.5 | Cycle Maintenance Allowance Existing amount of allowance  stands
increased by 50%.
7.2.68 | Cash Handling Allowance Existing  amount of allowance stands
increased by 50%.
7.2.7 | Escort Allowance (Gr. D | Existing amount of allowance stands
| accompanying Cashier) increased by 50%.

7.2.8 | Children Education Allowance and Existing rates & amount will continue
Hostel Subsidy

7.3  Perks Specific in BSNL:

. 7.3.1 | Food Allowance Discontinued.

'7.3.2 | Skill Up-gradation Allowance in order to help non-executive employees of
‘ BSNL up-grade their skills, a new allowance
| : @ 2% of revised basic pay per month will
| | be paid,

| 7.3.3 | Rural Duty Allowance Existing amount will continue.

(ol
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7.4

Other Misc. Aliowances:

741 [ OTA Existing rate will continue. It will be
| | reviewed on 01.01.2012
742

|
|

] TA,DA and Hotel Rates
!
|
|

Existing amount will continue. It will be
reviewed after 01.01.2012 or as and when
these allowances are revised for executives
in general in BSNL, whichever is earlier.

REE

‘ Training Allowance

The rate of Training Allowance stands
modified to 7.5% of revised basic pay.

P'M

| Fixed Conveyance Allowance
|

Existing amount of allowance stands
increased by 50%.

75 Holidays, Leave, Working Hours and LTC etc.

' 7.5.1 [Holidays and Casual Leave Existing arrangement in respect of non-‘

| executives employees will continue.

}7.5.2 Earned Leave, Half Pay Leave & | Existing arrangement in respect of non—l

| Commuted Leave executive employees will continue.

7.5.3 | Paternity Leave Existing arrangement in respect of non—l

executive employees will continue.

7.5.4 | Working Hours Existing arrangement in respect of non-

. executive employees will continue.

| 7.55 | LTC Existing arrangement in respect of non-

| executive employees will continue.

F7.5.6 Earned Leave Encashment Existing arrangement in respect of non-

L | executive employees will continue.

757 | Uniform, Stitching Charges, Rain | Existing arrangement will continue till an
Coats, Chappals, Shoes, Washing | alternate policy is worked out by a joint
Allowance etc. committee of Management and staff side.

7.5.8 | Family Planning Increment Existing amount on corresponding pre-

revised scale will continue. it will be revised

‘ as and when such revision takes place for

Executives.

‘. 759 | Other Special Pay Existing in BSNL | Existing rates/ amount on corresponding

| pre-revised scale will continue. It will be

; revised as and when such revision takes

place for Executives.
8.0 Advances

The existing advances in BSNL will continue as per the existing rates/amounts untill
revised, keeping in view the relevant orders of Central Government. Separate orders

will be issued for eligibility conditions etc. as per revised pay scales.

.

—
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9.0 Bonus/PLI

A new scheme will be worked out expeditiously through negotiations between the

Management and the recognized union taking into consideration the Performance
Management System.

10.0 General

10.1 Six months interest free Salary Advance paid to the non-executive employees in
accordance with this office letter No. 1-22/2009-PAT(BSNL) dated 30.04.2009 and
20.05.2009 and amount equal to CCA as per para 6.0 above shall be adjusted against
the pay revision arrear. In case an employee is in receipt of amounts more  than
his/her entitlement, the excess amount on adjustment of arrears shall be recovered.
An undertaking as per Annexure-lll for this purpose be taken from Non-executive

employees before making payment of arrears of pay and allowances admissible
under this office order.

10.2  Pay of the Non-executives may be fixed in the revised pay scale at the earliest and

arrears of pay and allowance may be paid to the employees after obtaining
undertaking as per para 10.1 above.

10.3  Anomalies / aberrations, if any, arising out of this Wage Revision will be addressed
separately.

11.0  Hindi version will follow.

Enci: Annexure: 1,11 & Il {}A_k_\@hﬁ,

( Sheo Shankar Prasad )
Assistant General Manager(Personnel-V)
Tel No. 23037475, Fax No. 23766034

Copy to :-

PPS to CMD, BSNL, Bharat Sanchar Bhavan, New Delhi.
PPS to All Directors, BSNL Board.

All Executive Directors, BSNL C.O.

All CGMs/All Heads of Administrative Units of BSNL.

All PGMs/GMs, BSNL C.0O.

Director (PSU 1), DOT, New Delhi w.r.t. his letter no. 61-01/2010-SU dated 05-05-2010
DGM (CA)/(EF)/(SEAYA&E)/(BW)/(ESTT)/(PERS)/(SR)/(Restg), BSNL C.O.

AGM (A&E ) (BW)/(CIVIL)/(CSSY(EF)/(PERS-II{R&P),BSNL C.O.

Pay Bill/Cash/L&A/PEN/OL Sections, BSNL C.O.

AD(OL}), BSNL C.O. with the request to provide Hindi version within fifteen days.
Genera;l Secretary, BSNL Employees Union.

Guard file.
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Scale
NE1

Existing IDA scale - Rs. 4000-120-5800
Revised IDA scale - Rs. 7760 - 13320

Scale
NE2

Existing IDA scale - Rs. 4060-125-56935

Revised |DA scale - Rs. 7840 - 14700

Scale
NE3

Anexure - |

Existing DA scale - Rs. 4100-125-5875
Revised IDA scale - Rs. 7900 - 14880

Stage | pre-revised pay revised pay Stage | pre-revised pay revised pay Stage pre-revised pay| revised pay
1 4000 8780 1 4060 8910 1 4100 §000
2 4120 9050 2 4185 9190 2 4225 5280
3 4240 9310 3 4310 9450 3 4350 9550
4 4360 9570 4 4435 9740 4 4475 §820
5 4480 9840 5 4580 10010 5 4600 10100
8 4600 10100 B8 4685 1028C 6 4725 10370
7 4720 10360 7 4810 10560 7 4850 10850
8 4840 10830 8 4935 10830 8 4975 10920
g 4960 10890 9 5080 11110 9 5100 11200
10 5080 11150 10 5185 11380 10 5225 11470
11 5200 11420 11 5310 11660 11 5350 11750
12 5320 1168C 12 5435 11930 12 5475 12020
13 5440 11840 13 5560 12210 13 5600 12290
14 5560 12210 14 5685 12480 14 5725 12570
15 5680 12470 15 5810 12750 15 5850 12840
16 5800 12730 16 5938 13030 16 5975 13120
17" 5820 13000 17 6060 13300 17" 6100 13380
18" 8040 13260 18* 65185 13580 18" 6225 13670
16* 65160 13520* 19* 6310 13850 19* 6350 13940
* - Stagnation Increments.
Scale Scale Scale
NE4 NES NEE

Existing IDA scale - Rs. 4250-130-6200
Revised |DA scale - Rs. 8150 - 15340

Existing IDA scale - Rs. 4550-140-6650

Revised |DA scaie - Rs. 8700 - 16840

Existing IDA scale - Rs. 4720-150-6870
Revised IDA scale - Rs. 9020 - 17430

Stage | pre-revised pay revised pay Stage [pre-revised pay revised pay Stage pre-revised pay revised pay
1 4250 89330 1 4550 G500 1 4720 10360
2 4380 8620 2 4690 10300 2z 4870 10690
3 4510 2900 3 4830 108C0 3 5020 11020
4 4640 10180 4 4870 10810 4 5170 11350
5 4770 10470 5 5110 11220 5 5320 11680
3 4800 10760 6 5250 11530 6 5470 12010
7 5030 11040 7 5380 11830 7 5620 12340
8 5160 11330 8 5530 12140 8 5770 12670
9 5290 11810 9 5670 12450 g 5920 13000

10 5420 11800 10 5810 12750 10 6070 13320
11 5550 12180 11 5950 13060 11 6220 13650
12 5680 12470 12 6080 13370 12 6370 13980
13 5810 12750 13 6230 13680 13 6520 14310
14 5940 13040 14 6370 13980 14 6670 14640
15 6070 13330 15 6510 14290 15 6820 14970
16 5200 13610 16 6650 14600 16 6970 15300
t7* 8330 13500 17 6790 14900 17" 7120 15630
18* 6460 14180 18~ 6930 15210 18* 7270 15960
19* 6590 14470 19* 7070 155820 19* 7420 16280

- Stagnation Increments.






Scale
NE7

Existing \DA scale - Rs. 5700-160-8100

Revised |DA scale - Rs. 10800 - 20400

Scale
NES

Existing IDA scale - Rs. 6550-185-8325

Revised IDA scale - Rs. 12520 - 23440

Scale
NES

Existing |DA scale - Rs. 7100-200-10100
Revised !DA scale - Rs. 13800 - 25420

Stage | pre-revised pay revised pay Stage | pre-revised pay revised pay Stage pre-revised pay revised pay
1 5700 12510 1 6550 14380 1 7100 15580
2 5860 12860 2 B735 14780 2 7300 18020
3 5020 13220 3 5920 15190 3 7500 16460
4 6180 13570 4 7105 15600 4 7700 16800
5 5340 13920 5 7280 16000 5 7900 17340
B8 6500 14270 6 7475 16410 B 8100 17780
7 6660 14620 7 7660 16810 7 8300 18220
8 5820 14970 3 7845 17220 8 8500 18660
g 6980 15320 9 8030 17630 9 8700 18100
10 7140 15670 10 8215 18030 10 8800 19540
11 7300 16020 11 8400 18440 11 9100 15970
12 7460 16360 12 8585 18840 12 9300 20410
i3 7620 16730 13 §770 19250 13 9500 20850

i 14 7780 17080 14 8955 19660 14 9700 21280

| 15 7940 17430 15 5140 20060 15 9900 21730

f 16 8100 17780 16 9325 20470 16 10100 22170

[ 17" 8260 18130 17* §510 20870 17" 10300 22610

R 8420 18480 18~ 9695 21280 18* 105600 23050

R 8580 18830 19~ 9880 21690 18 10700 23490

| l

- - Stagnation Increments.

Scale Scale

NE1Q NE11

Existing IDA scale - Rs. 7800-225-11175

Revised DA scale - Rs. 14900 - 27850

Existing IDA scale - Rs. 8570-245-12245

Revised IDA scale - Rs. 16370 - 30630

Stage | pre-revised pay revised pay Stage ; pre-revised pay revised pay
1 7800 17120 1 8570 18610
2 8025 17620 2 8815 19350
3 8250 18110 3 9060 19890
4 8475 18660 4 9305 20420
5 8700 16100 5 9550 20860
6 8625 19590 6 9795 21500
; 7 9150 20080 7 10040 22040
8 9375 20580 8 10285 22570
I 9600 21070 9 10530 23110
10 0825 21560 i0 10775 23650
11 10050 22060 11 11020 24190
o 17] 10275 22550 12 11265 24720
[ 13 10500 23050 13 11510 25260
14 10725 23540 14 11755 25300
EE 10850 24030 15 12000 26340
sl 11175 24530 16 12245 26880
\ 17*] 11400 25020 17" 12450 27410
|18 11625 25510 18* 127356 27950
19* 11850 26010 19* 12980 28490
-

" . Stagnation Increments.






ANNEXURE-II
FORM OF OPTION

L _ hereby elect the revised scale with effect

from 1™ January. 2007,

o o ~ hereby elect to continue on the existing
scale of pay of my substantive/officiating post mentioned below until:
* the date of my next increment

the date of my subseguent increment raising my pay to Rs.
[ vacate or cease to draw pay in the existing scale.
Lxisting Scale

Signature

Name

Designation

Office to which employed

Date

Stavion (%JSQ%L@_J-
o

ANNEXURE-III

UNDERTAKING

I hereby. undertake that any excess payment that may be found to have been made as a
result of incorrect lixation of pay or any excess payment detected in the light of
discrepancies noticed subsequently will be refunded by me to the BSNL either by
adjustment against future payments due to me or otherwise,

Signature__

Name of the Non-exccutive

Designation o

{Mfice to which employed o

Date :
Station






