[image: ] BHARAT SANCHAR NIGAM LIMITED
Hkkjr lapkj fuxe fyfeVsM
(A Govt. of India Enterpirse)
(Hkkjr ljdkj dk mn~;e)
     O/o CHIEF GENERAL MANAGER, TAMILNADU CIRCLE, CHENNAI 600 002
      eq[; egkizca/kd dk dk;kZy;] rfeyukMq ifjeaMy] psUubZ 600 002     
       E S T A B L I S H M E N T    S E C T I O N 
                                                                                                                                                         

To

All PGMs/GMs in TN Circle
GM(HR)/Sales & Mktg(CFA)/Sales & Mktg CM/NW (Plg)CFA/
NW OPS CFA/Sales Mktg CM/NW Plg  II CM/NW OPS/TR/CBT/MA
GM Enter Prise/Finance/BP & IT
PCE (Civil)/Electrical/Chennai
Chief Architect Chennai
DGM RGM TTC Chennai
DGM (F)/CAO (F)/AO (Cash)/AO (Drawal)/AO (BGT)/AO (Pension).


No.EST / 32-12/ 2011                 Dated at Chennai-2, the             	 06.07.2012

Sub :   Fixation of pay on the date of promotion-Clarification reg.
						
********* 
 
Copy of BSNL Corporate Office, New Delhi letter mentioned below on the above subject is forwarded herewith for information, guidance and necessary action.

1. BSNL HQ lr.No.1-15/2012-PAT(BSNL)
  dt. 05.06.2012
/Signed/
 (K.M.UMA)
AD(EST&RET)
Encl: As above-
Double-click to view annexure
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Bhai{ Sanchar Nigam Ltd'


' Corporate Office: 
Bharat Sanchar Bhawan


JanPath, New Delhi-110 001


' i (PAT Sectiorr) .
'_7


No. 1 -1 512o12-P NT(BSNL)


To, ,,/\,"
- The Chief General Manager


BSNL
Tamil Naclu Telecom Circle
Chennai.


4ef. S0(} fiO1. Chcrrrnai '00ri 002


Datecl f>S.oo.zotz


G
I


sLjb: Fixation of pay on the clate of promotion - cl'arification reg'


Sir,
lamdirectecltorefertoyourletterN.o..TAC/SPL.CE.LL/II.PRC


\ 1_-cLARlFlcATtoN/2010 dated 21,01.2012 on the =utiu"t 
cited 556ve.1nd, to t"v 


]l]l^t
.aI*g;ffi; of fixation of pay on promotion in respect of Executives is regulated as per para


s or es ilL';i;;; ;rd "' 
r'io.'i - soJzoo a--FAr tes N L) d ated 99,-0i;qq9' "--1 tr,


2.However,methodof{ixationgl.Puyonpromotig|inI",'I,:ctofNon-Executivesis
regulated as per para of g.3 


"t esNL 
',oni"u'Jt.rJi-No 116/2010-PAT(BSNL)tated


\ " _i ozlos.z-oro., The extract of the para is re-produced below:-


"A'l\u 't'---------- - rmotlon in respect of Executive &'N9n-'\' u 3. The method of fixation of pay on .prc
Executives are different 


"nJ 
if,"rufore, fixation oip'y may be macle as provided in the


orders issued bY tlris office'


' '{ours faitffyllY'


6s+{-F-
(Sheo Shant<ar l-tnt{)


Assista nt G enerar * "+X?1iEillYJ


.tt


Copy to: \
ccM, BSNL, Crrgfuletephones w.r.t. tetter No. .BSNL/CHTD/CA/IDA/ll PRC-


' 
2011-11 dated/:1'o4'2Q12'
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CORPORATE OFFICE
PAT. SECTION


Bharat Sanchar Bhawan.


e{n? TrrR
( 


"{Ka €ltfrn iFi 3q,rq )


BHARAT SANCHAR NIGAM LIMITED
(A Go!4 oi India


5" Floor, Harish Chander Mathur Lane, New Delhi -1 10001


OFFICE ORDER
( N o .  1 0  o f 2 0 1 0 )


Fi le No I  -1612010-PAT(BSNL) Dated 07-05-2010


Revision of Pay Scales for Non-Executives Employees in BSNL w.e.f. 01.01.2007.


In pursuance of Agreement dated 07-05-2010 signed on behalf of the BSNL
Management with the representative union of non-executives employees of BSNL in
terms of Department of Public Enterprises OM No 2(7)12006-DPE(WC)-GL-XIV dated
09-11-2006, the undersigned is directed to convey the approval of the competent
authority that the revised IDA Pay Scales in replacement of existing IDA Scales of
Non-executive employees of BSNLpffective from 01-01-2007, wil l  be as under :


Sl .No. Grade Existing IDA Pay
Sa les(Rs.)


Revised IDA Pay Scales (Rs.)


NE1 4000-120-5800 7760 - 13320
2 NE2 4060-125-5935 7840 - 14700
3 NE3 4100-125-5975 7900 -  14880
4 NE4 4250-130-6200 8150  -  15340
5 NE5 4s50-140-6650 8700 - 16840
6 NE6 4720-150-6970 9020 - 17430
7 NE7 5700- 1 60-81 00 10900 -  20400
B NEB 6550-185-9325 12520 - 23440
I N E 9 71 00-200-1 0100 13600 - 25420
1 0 NEl O 7800-225-11175 14900 -  27850
1 1  N E 1 1 8570-245-12245 16370 -  30630


S u b :


1 . 0


2 .2 .


2 . 0


2 . 1


Fitment Method :


Non-executives who were in the pre-revised non-executive pay scales before
01.01,07 wil l  be placed in the corresponding revised non- executive pay scales as per
the fitment formula given in para 2.3 below.


Non-executives joining on or after 1.1.2007 wil l  be placed in the init ial stage of the
revised pay scale in which they are appointed. In cases where emoluments in the
pre- revised pay scale (s) on the date of joining BSNL [i. e. Basic Pay +9p1p4
applicable on the date of joiningl exceeds the sum of the pay fixed in the revised
pay scale and applicable IDA thereon on the same date, the difference wil l  be allowed
as Personal pav and it wil l  be absorbed in future increments.


'gxe&







2 3 Fitment in the revlsed scale shall be made applicable as per fol lowing formula :


a) Basic Pay in the Pre-revised pay scale as on 01.01.2007


p lus


b) IDA neutralisation @ 68 B% on Basic pay


c) Fitment benefit @ 30 % on [Basic pay + IDA (68 B%)]


d) The amount so arrived at, rounded off to the next multiple of 1o Rupees, shall be
the Basic Pay in the revised pay scale.


2.4 Where non-executives drawing pay at two or more consecutive stages in the existing
pay scales get bunched, then, in the revrsed IDA pay Scale for every two stages so
bunched, benefit of one increment wil l  be given.


2.5 As per the fitment method mentioned in para 2.3 and para 2.4 above, scale-wise
tables as on 01 .01 .2007 are enclosed as Annexure-|.


3.0 Annual IncremenU Stagnation IncremenU pay Fixation on promotion.


3.1 Annual increment wil l  be at the rate of 3% of the revised basic pav and wil l  be rounded
off to the next '1 0 Rupees.


3 2 Stagnation increment wil l  be @ 3% of the revised basic pay and the non-executive wil l
be allowed to draw maximum 3 stagnation increments, one increment after every two
year upon reaching the maximum of the revrsed pay scales.


3,3 on promotion, one notional increment equal to 3% of the existing basic pay rounded
off to the next multiple of Rs. 10/- would be granted and pay fixed in the promoted
o u c l t c .


3.4 The annual increment which falls on 01,01,2007 wil l  be granted in the revised pay
scale on 01 .01 .2007.


3.5 The extra increment granted to those non-executjves who were unable to get BCR
10% promotion one year prior to their retirement, in terms of BSNL CO order No. 27-g
/  2003-TE- l l  ( i )  dated 18.11.2003,  before 01.01.2007,  shal l  be added to  the pre-rev ised
basic pay for calculating the revised pay. In case this extra increment fal ls on or after
01 .01 .2007, then this increment wil l  be granted in the revised pay scale @ 3% of the
revised basic pay


3'6 The non-executives can opt for the revision of pay on 01.01.2007, or from the
date of promotion after 01.01.2007, or from the date of next increment in the
existing scale. The option under this shall be exercised in writ ing in the form as
per Annexure- l l  so as to reach the authority within a period of three months
from the date of issue of this order.


- )  -







3,7 In case no option is received within the st ipulated period mentioned above, pay wil l  be
revised w.e.f. 01 01 2007 by default.


4 .0  DearnessAl lowances:


100% DA neutralization wil l  be adopted for all the non-executives, who are on IDA
pattern of scales of pay w.e.f. 1 .1 .2007 . Thus DA as on 1 .1 .2007 wil l  become zero
wi th  l ink  po int  o f  A l l  lnd ia  Consumer Pr ice Index (A lCPl)  2001=100,  which is  126 33 as
on 1.1 .2007 . The periodicity of adjustment wil l  be once in three months, as per rne
existing practice for these categories. The quarterly IDA payable from 1.1.2007 wil l  be
as per new IDA scheme as given below :-


Date of Dearness Allowance Rate of Dearness Allowance (in
percentaqe)


01 01.2007 0
0104.2007 0 . 8
01 .07.2007 1 . 3
01  . 10 .2007 4 .2
01 01 2008 5 , 8
01 .04 .2008 6 .3
01 .07 .2008 9 .2
0'1 .  10.2008 1 2 9
01  01 .2009 t o . o
01 .04 .2009 1 6 . 9
01 .07 .2009 1 8 . 5
01  . 10 .2009 25.3
0 1  0 1  2 0 1 0 3 0 9
01042010 34.8


5.0 House Rent al lowance:


The house rent al lowance to the non-executive employees of BSNL wil l  be at the
fol lowing rates and wil l  be payable on revised pay w.e.f.  27th February, 20Og:-


Cities with Population Rates of HRA
50 Lakhs & above 30% of Basic Pav
5 to 50 Lakhs 20% of Basic Pav
Less than 5 Lakhs 10% of Basic Pay


6.0 City Compensatory Allowance (CCA)


CCA stands dispensed w.e.f . 27.02.2009. The amount equal to CCA already paid to
some employees in accordance with this office letter no. 1-2212009-PAT(BSNL) dated
04-06-2009 shall be adjusted against the pay revision arrears,







7 .0 Perks and Allowances


7.1 Perks & allowances wil l  be paid as per existing regulatory condit ions applicable in
case of particular Perks/allowance to the non-executive employees as per the details
given below, with effect from 07-05-2010.


7.2 Allowances:


7 . 2 1 Transport Allowance Existing amount wil l  continue. lt wil l  be
reviewed on 01 .01 .2012 or as and when
Transoort Allowance for executives in
general in BSNL is revrsed, which ever is
eaf l rer.


7.2.2 Transport Allowance for
handicapped employees


Existing higher rate wil l  continue. lt wil l  be
reviewed on 01 .01 .2012 or as and when
Transport Allowance for execuiives in
general in BSNL is revised, which ever is
earl ier.


7 . 2 .3 Special (Duty ) Allowance. lsland
Special Duty Allowance, Hard Area
Allowa nce


Existing percentages wil l  continue on
revised basic pay. The eligibi l i t ies and
attendant condit ions wil l  be applicable as in
the case of BSNL Executives.


7 .2 .4 Special Compensatory (Remote
Locality) Allowance, Special
Compensatory (bad climate)
Allowance, Special Compensatory
(Hil l  Area) Allowance, and
Scheduled / Tribal Area Allowance.


Existing amount of al lowance as applicable
to the relevant pre-revised pay slabs wil l  be
increased by 75%. The eligibi l i t ies and
attendant condit ions wil l  be applicable as in
the case of BSNL Executives.


7 . 2 . 5 Cycle Maintenance Allowance Exist ing amount of al lowance stands
increased bv 50%.


7 .2  6 Cash Handling Ai lowance Existing amount of al lowance stands
increased bv 50%.


7 . 2 7 Escort Allowance (Gr D
accompanying Cashier)


Existrng amount of al lowance stands
increased bv 50%.


7  2 8 Children Education Al lowance and
Hostel Subsidy


Existing rates & amount wil l  continue


7 3 Perks Specif ic in BSNL:


7  . 3 . 1 Food Allowance Discontinued.
7  3 2 Skil l  Up-gradation Al lowance In order to help non-executive employees of


BSNL up-grade their ski l ls, a new al lowance
@ 2o/o of revised basic pay per month will
be paid.


7 .3 .3 Rural Duty Al lowance Existinq amount wil l  continue.


@nfk -
- 4 -







Existing rate
reviewed on 01


will continue.
01.2012


It bewill7 4,1 I OTA


7.4.2 i  TA,DA and Hotel Rates Enstrng amount wil l  continue lt wil l  be
reviewed after 01 .01.2012 or as and when
these allowances are revised for executtves
rn general in BSNL, whichever is earl ier'


_ - - - -
The rate of Training Allowance stands
modified lo 7 .5% of revised basic pay


7  . 4 . 3


I l , .A


Training Allowance


Fixed Conveyance Allowance Exlsting amount of al lowance stands
increased bY 5070


7 .4 Other Misc. Al lowances:


7 . 5 Holidays, Leave, Working Hours and LTC etc.


Advances


The exisi ing advances in BSNL wil l
revised, keeping in view the relevant
wil l  be issued for eliglbi l i ty condit ions


continue as per the existing rates/amounts untill


orders of Central Government Separate orders


etc. as per revised PaY scales.


'Dsq


/ . c .  I


7. r2


Holidays and Casual Leave fxrsting arrangement in respect of non-
executives em P I ofggllryt !9l!4ge


Earned Leave, Half PaY Leave &
Commuted Leave


Existrng arrangement in respect of non-
executive employees wil l  continue.


7 . 5 . 3 Paternity Leave Exist ing arrangement in respect of non-
executive emPloyees will contl


7 .5 .4 Working Hours Existing arrangement ..
executive emPloYees wll


n respecl ol non-
conunue.


7  . 5 . 5 LTC Existing arrangement
evecr ri ive emolovees wl


n respect of non-
continue.


7 . 5 . 8


7 .5 .6


a -
| . c . l


Earned Leave Encashment


Unitorrn Stitching Chalges. Rarn
Coats, Chappals, Shoes, Washing
Allowance etc.


L


Existing arrangement In respect oT non-
executive emplovees wil l  continue -
exrstingrerrangement wilt continue ti l l  an
alternate policy is worked out by a joint


committee of Management and staff side


Family Planning Increment Existing amount on correspondlng pre-
revised scale wil l  continue lt wil l  be revised
as and when such revision takes place for
Executives.


7 .5 .9 Other Special Pay Existing in BSNL Exrsting rates/ amount on corresponolng
pre-revised scale wil l  continue lt wil l  be
ievised as and when such revision takes
olace for Executives.


8.0







9.0 Bonus/PLl


A new scheme wil l  be worked out expedit iously through negotiations between the
Management and the recognized union taking into consideration the Performance
Management System.


10.0 Genera l


1 0.1 six months interest free salary Advance paid to the non-executive employees in
accordance with this off ice tetter No. 1-22|2009-PAT(BSNL) dated 30.04.2009 and
20.05.2009 and amount equal to ccA as per para 6.0 above shall be adjusted against
the pay revision arrear. ln case an employee is in receipt of amounts more than
hts/her entit lement, the excess amount on adjustment of arrears shall be recovereo.
An undertaking as per Annexure-l l l  for this purpose be taken from Non-execulrve
employees before making payment of arrears of pay and allowances admissible
under this off ice order.


10 2 Pay of the Non-executives may be fixed in the revised pay scale at the earl iest and
arrears of pay and allowance may be paid to the employees after obtaining
undertaking as per para 10.1 above.


10,3 Anomalies / aberratrons, if any, arising out of this wage Revision wil l  be addressed
separately.


11.0 Hind i  vers ion wi l l  fo l low.


Encl :  Annexure:  l , l l  & l l l i;\ n
.<i-Aqy __


(Sheo Shankar Prasad )
Assistant General Manager(Personnel-V)


Tel No.23037475, Fax No. 23766034


Copy to :-


1) PPS to CMD, BSNL, Bharat Sanchar Bhavan, New Dethi.
2) PPS to All Directors, BSNL Board.
3) All Executive Directors, BSNL C.O.
4) All CGMs/All Heads of Administratrve Units of BSNL.
5)  A l l  PGMs/GMs,  BSNL C.O.
6) Director (PSU l) Dor, New Delhi w,r.t. his letter no. 61-01/2010-su dated 05-05-2010
l l ?9!t4 (g|It.=t_)/(sEA)/A&E)/(BW)/(Esrry(PERSl/(sR)/(Rests), BSNL c o.
q) AG[\L(AAE ) (B\lv)(c1vtL)/(cssxEFXpERS_t||X',Rbpi,BsNLt.o.
9) Pay Bil l /Cash/L&A/pEN/OL Sections EjSNL C O


10) AD(OL), BSNL C.O. with the request to provide Hindi version within f i f teen oavs.
1 ] I General Secretary, BSNL Employees Union.
12) Guard fi le.


- r ,







Anexure -  |


Sca le  Sca le  Sca le
N E 1  N E 2  N E 3
Exrs t i rg  DA sca le  -  Rs  4000-120-5800 Ex is l ing  IDA sca le ,  Rs .  4060- '125-5935 Exrs t ing  IDA scaLe -  Rs  41A0-125-5975
Rev ised DA sca le  -  Rs  7760 -  13320 Rev ised DA sca le ,  Rs  7840 -  147oO Rev ised IDA sca le  Rs.  7900 -  14880


S pre- rev  sed paV Tevise0 pav Stage pre-revrsed pay revised pay Stage pre-revrsed pay revrsed oav
1 4000 8 780 4060 8 9  t 0 1 4 1 0 0 9000
2 4120 9050 2 4  r 8 5 9 1 9 0 2 4225 92 B0
3 4244 9 3 1 0 3 4 3 1 0 9460 3 4350 9550


4360 9570 4 4435 97 4A 4 4475 9820
5 4480 984C 5 4560 1 0 0 1 0 5 4600 ' 10100


6 4600 1 0 1 0 0 6 4685 10290 6 4725 10370
7 4724 10360 7 4 8 1 0 10560 7 4850 10650
8 4840 10630 8 4935 '10830 I 497 5 10920
I 4960 10890 I 5060 1 1 1 1 0 I 5 1 0 0 1 1 2 0 0


r 0 5C80 I  1  . 150 1 0 5 1 8 5 1  1 3 8 0 1 0 5225 1 1 4 7 0
11 5200 1  1 4 2 0 ' 1 1 5 3 1 0 1 1 6 6 0 1 l 5350 1 1 7 5 0
12 5320 r  1 6 8 0 1 2 5435 1  1 9 3 0 12 i  2a2a
1 3 5440 r 1 9 4 0 1 3 5560 12210 1 3 5600 12290
1 4 5560 12210 1 4 5685 12480 5725 1257 A
1 5 5680 1247 A '15 5B'10 1 2 7  5 0 1 5 5850 12844


5B 00 12734 1 6 5935 13030 t o 597 5 13124
17- 5920 i 3000 17- 6060 1 3 3 0 0 17 ' 6 1 0 0 13390
1 8 . 6040 1 3 2 6 0 1 B ' 6 1 8 5 1 3 5 8 0 1 B ' 6225 13670


6 1 6 0 1 3 5 2 0 ' 6 3 1 0 1 3 8 5 0 6350 13940


.  -  S tagnat ion  Increments .


Sca le  Sca le  Sca le
NE4 NEs NE6
Ex is t ing  IDA sca le  -  Rs .  4250-130-6200 Ex is t ing  IDA sca le  -  Rs .4550 140 '6650 Ex is t lng  IDA sca le  -  Rs .  4720-  1  50-6970
Rev ised IDA sca le  -  Rs  8150 -  15340 Rev ised IDA sca le  -  Rs .  8700 -  16840 Rev ised lDA sca le  -  Rs .  9020 '  17430


pre-revrsed pav revrsed paV S taqe re- rev  sed pav revrsed pav Staqe pre-revrseo pav revrsed oav
1 4254 9330 I 9990 47 20 10360
2 4 3 8 0 9620 2 4690 10300 2 4870 10690
3 4 5 1 0 9900 3 4830 10600 3 5020 1 1 0 2 0
4 4640 1 0 1 9 0 4 497 A 1 0 9 1 0 4 51 70 1 1 3 5 0
5 47 70 14474 5 5 1  1 0 11220 5 5320 1 1 6 8 0


4900 10760 6 5250 1 1 5 3 0 6 5470 1241A
5030 1  1 0 4 0 7 5 390 1 1 8 3 0 7 5620 12344


6 5 1 6 0 1  1 3 3 0 8 5530 12140 B 5770 12670
I 5290 1  1 6 1 0 I 5670 12450 I 5920 13000


1 0 5424 1 1 S 0 0 1 i ) 5 8 1 0 127 5A 1 0 6070 1 3 3 2 0
1T 5550 1 2 1 8 0 1 1 5950 13060 1 1 6220 13650
1 2 5680 1247 0 12 6090 1 3 3 7 0 12 6370 1 3 9 8 0
1 3 5 8 1 0 12750 t 3 6230 13680 1 3 6520 1 4 3 1 0
1 4 5940 1 3 0 4 0 1 4 6370 13980 6670 '14640


6070 '13330 ' 15 6 5 1 0 1429C '15 6820 14974
1 6 6200 1 3 6 1 0 6650 14600 1 6 6970 15300


17', 6330 1 3 9 0 0 17 ' 6790 14900 17 ' 7124 15630
1 8 " 64 60 1 4 1 8 0 ' 1B r 6930 15210 1 8 . 7270 15960
t s ' 6 590 14474 707 0 15520 7 420 16290


' . s on tncrements .


.Usl} -
tag


-  ( -







scale
N E 7 N E 8


Sca le
NE9


i i . tngronscale Rs 57oo-160-8100 i*rit ins,oascaLe-Rs 6159l85el?^s : ' i 'Jl ls. 
lDi::1',: 


::11:o;^'oo":,0;^oo
;:;:;: ;;::: '; o. ib"nio:io-ooo Revisel lpA scare Rs;12520 - 23440 ,RevLSed 


IDA scale' Rs 13600 25420


Dre-revrse0 pay revrsed pay Staqe pre-Tevrsed pay revrseo pay Staqe pre-revrsed PaY rev ised pay


1 5700 1 2 5 1 0 6550 14380 1 7 1 0 0 15590


5860 1 2 8 6 0 2 6735 1 4 7 8 0 2 7300 16020
7500 16460


9
4


602 0 13224 3 6920 1 5 1 9 0 J


6 1 8 0 1 3 5 7 0 4 7 1 0 5
'15600 4 7700 16900


16000 5 7900 17344
177805 6340 13920 5


6 6500 1 4 2 1 0 6 1641 0 6


7 6660 14624 1 7660 1 6 8 1 0 7 B 300 18220


I 6820 1 4 9 7 0 8 7845 17224 8 8 500 18660


6980 15324 I 8030 17630 9 8700 1 9 1 0 0


1 0 8900 19540
0 7 1 4 0 15670 1 0 8 2 1 5 18U3U


1 1
n


7300 16020 1 ' l 8400 18440 1T 9 1 0 0 1 9 9 7 0


7460 1 6 3 8 0 12 8585 1 8 8 4 0 12 9300 2A414


19250 1 3 9500 20850
i 3 1624 1 3 a / / 0


7780 1 7 0 8 0 1 4 8955 r 9660 1 4 9700 21290


7940 1 7 4 3 0 1 5 9 1 4 0 20060 t 5 9900 21130


1 6 1 0 1 0 0 2217 o
1 6 8 1 0 0 1 7 7 8 0 t 6 I325 204 t t)


17" 8260 1 8 1 3 0 17', s510 20870 17. '10300 22610


9695 21280 r B . 10500 23050
234901 8 - B42A r  8480 I d


8580 1BB3O 9880 2 1 6 9 0


' -  S tag  na t ion  lnc rements .


Sca le  Sca le


N E l O N E 1 1


ixrstLng IDA scale Rs 7800-225-1 1 175 Existins IDA scale ' 
1t 9?10-^'?]321u


nevise i  tOn scale -  Rs 14900 27850 Rev sed IDA scale Rs 16370 -  30630


s . a -


pre-revrsed Pa) rev ised pay Staqe pIe-revised PaY rev ised pay


7 800 17120 1 8570 1 8 8 1 0


2 8025 2 BB15 1 9 3 5 0


3 8250 1 8 1  1 0 3 9060 19890


8475 18600 4 9305 20424


5 8700 ' 1 9 1 0 0 5 9550 20960


6 8 9 2 5 19590 6 9795 2 1 5 0 0


7 9 1 5 0 2 0080 7 10040 22040


8 937 5 20580 8 1 0 2 8 5 22570


9600 21070 9 10530 23110


TO 9825 2 r560 1 0 1077 5 23650
' 1 1 1 0 0 5 0 22460 1 1 1 1 0 2 0 24190


1 2 \ 4 2 7  5 22550 12 1 1 2 6 5 247 20


1 3 10500 23050 1 3 1 1 5 1 0 25260


1 4 14725 23540 1 4 11755 2 5800


1 5 1 0 9 5 0 24030 1 5 12000 26340


1 1 1 7 5 24530 1 6 1 2 2 4 5 26880


17. 1  1 4 0 0 25020 17- 12490 27 414


1 8 ' 11625 1B- 127 35 27950


1 9 . 1  1 8 5 0 2 6 0 1 0 1 9 " 12980 28490


'  -  S tagnat ion  lnc rements


- 8 - -







' '  ( i )  I
ti onr I ' '


' r '  ( i i  )  t


hercbr elect  thc revised
, lanLra l r .  l i )07.


hcreby clect  to cont lnuc
scale o1'pa1 o 1' nr1' slibstantiver olliciating post rlentionerl bclou'r.tntil:
" Lhe clate of rry ncxt incLer.nent


the tlate oi'nry' subse quent incret.net.tl raising my pay to Rs.
I  vacale ol  cearsc to Ll la\ \ 'pal  i r t  the exist ing sca)c.
l : r  istrng Scalc


S ignalurc


Namc


Designat ion


Otlrce to which emplore d


I'OITM OF OPTION
AN N EXU I iE-II


scale with effect


on t ire cxist ing


Datc ,
S L m i o n : s4


ANNEXURIi-lll


T,INDEII,l'AKIN(;


l. hcr.cb,r . r-rncieltakc lhat anv e\ccss pa),ntel]t that llla) be lbund to have beern made ns a
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